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Let there be music  - organ restoration and development of music
Overview   The church has an exciting opportunity as a result of Heritage Lottery and other funding to undertake the restoration of the church organ  and an innovative developmental project aimed at encouraging local people of all ages to appreciate and enjoy choral music in the church and community. The scheme is now starting the second year of a three year project. We are seeking to engage imaginative self-motivated, enthusiastic and suitably experienced person(s) for the next exciting phase for a period ending on December 31st 2018 probably on a freelance basis (or possibly via a secondment arrangement with a suitable organisation). The person(s) will work closely with the Project Manager and other volunteers to deliver the project.
We require a person(s) 

· to play the organ at all our services

·  develop and grow our church choir

·  encourage the inclusion of children and young people in music especially in the of the church.

· Enhance the wider musical life of the church through the music group  and the local community.

Jobs to be done
Director of music -to be the Church Organist, Choir  and music Leader at Thornhill £2800 pa and possibly our sister church Whitley Lower (£800).  .There will be further income for playing at weddings and funerals.. This may be combined with the job of  
Music  Project Leader - Schools £3000 p a ( based on £25 p h x 3 hours pw for 40 weeks..
Community Choir Leader to form and lead community choirs- £2000 pa based on  40 weeks x £50. Plus if required an 
Accompanist  £1000.pa.  based on 40 weeks x£25 pw.
These jobs may be split as shown or combined in in any way.

Administrative support £2000 pa based on 50 weeks at  4 hours pw £10 ph - exact role to be determined
The post(s)  will be based at the church and persons who live locally will be at an advantage.
The person(s)  appointed will work flexibly according to work demand.
Flexibilty is the key as there will be some need for work in an evening and weekends.
It is expected that the person(s) appointed will be self employed and will bill the church on a regular basis for work done. The possibility of agreeing a different contract or  secondment would be considered. The posts require enhanced DBS Check.
Context 
Thornhill Parish Church is a Grade 1 Listed Building with many interesting features of a nationally important nature. These consist of the building itself, several monuments and unique stained glass as well as the organ.  The Church has obtained funding for this scheme and jobs from the Heritage Lottery Fund and others. During the early part of the work we concentrated on the restoration work on the organ . Essentially the project is to ensure that this restored resource is available to a wide section of the community to visit, enjoy and learn about and it becomes the spur to develop, particulary, choral music in the church and community.
Project aims and outcomes –
· To provide a restored organ securing the historic instrument for future use. ( this has been  delivered ).  An improved user/visitor understanding and experience during and after restoration, complete
· To ensure the importance of the instrument as an outstanding historical and living resource in the community and wider. 
· To provide a permanent  record of the instrument on line, and as a  paper resource for visitors and students,(partially complete)
· Increase the number and quality of recitals. Ensure a recording is made.( partially complete )
· To use this physical work to re-form the church choir and a wider community choir.
Responsibilities 

The post holder(s) will be responsible to the Rector/ Project Manager through the project Team. She/he will be skilled at working with volunteers and music professionals. An ability to motivate and enthuse everyone involved will be essential. 

· Quickly gain a knowledge of the historic nature of the instrument and potential for learning

· Establish close liaison with stakeholders

· The record keeping and monitoring required by our funders in both financial and photographic ways by the Administrative support officer.
· Learning resources- establish a series of age-appropriate learning activities designed to provide quality opportunities for all ages to learn about the skills in organ building and possibly playing.
· Recruit a pool of people who will work to form a community choir 
· With others devise and arrange  the provision of talks, visits and exhibitions  
· Develop  practical but imaginative learning resources -in paper and digital form which we can continue to use at the end of the project .
· Monitor and evaluate the project with the Project Team.
Skills and Experience will vary according to the particular post but we hope to get these qualities.
· Direct and relevant experience of working as self starter and the ethos of getting things done
· An interest in using creative approaches and activities to make learning accessible and fun and an interest in becoming familiar with the organ and music in  the church's history, architecture and stories so as to be able to promote and convey them to others with enthusiasm.
·  Experience of designing and delivering activities. 
· Professional knowledge and experience as a teacher or musician with a creative background .
· Possess a degree or other qualification in a relevant area –preferably music
· An ability to communicate effectively with all stakeholders- children , volunteers, teachers and students both in written and verbal forms.
· Proven qualities of being able to motivate people.
· IT skills at a level sufficient to design and produce paper-based and digital learning resources to a high standard .
· Reliability and flexibility in the personal approach to the post.
Terms  

· Project end on 31st December 2018/   Payment by invoice at agreed intervals.  The successful applicant(s)  must be registered with the Inland Revenue as self-employed and have an appropriate tax code (unless the work is undertaken via a secondment arrangement or other method, in which case other arrangements will apply)

 

·  Working patterns to be determined by the contracted person by agreement and need not be a set number of hours/days per week, with the main requirement being the delivery of a regular, consistent programme of work,  There is an  expectation that the services are provided flexibly enough to accommodate weekend and evening activities, and the completion of expected 'outputs' (learning resources, exhibition material) to agreed deadlines to ensure that the church fulfils its obligation to its funder(s)

 

·  Access to the church and  computer facilities and phone when required, but the expectation that the appointed person will also work from home occasionally  where appropriate at which times they will provide phone at no extra cost to the project. 
 

If you would like to discuss the project in more detail please contact the Project Manager.
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